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IAB Payroll - Legislative Information 2020/2021

PAYE (INCOME TAX)
Two of the four nations of the United Kingdom are now devolved in terms of the calculation and collection of income tax.  Income tax rates and bandwidths for England and Northern Ireland are still determined by the UK government however Scotland and Wales now have the authority to set their own rates and bandwidths for income tax.  All rates and bandwidths are determined annually and come into force on the 6th April each year.
England and Northern Ireland
Legislation relating to income tax calculations for 2020/21 tax year has not changed from that used in 2019/20 tax year.
Tax Year 2019/20	Tax Year 2020/21
	Rate and %
	Bandwidth £
	
	Rate and %
	Bandwidth £

	Basic             20%
	12,500.01 to 50,000.00
	
	Basic           20%
	12,500.01 to 50,000.00

	Higher           40%
	50,000.01 to 150,000.00
	
	Higher         40%
	50,000.01 to 150,000.00

	Additional      45%
	150,000.01 to Excess
	
	Additional    45%
	150,000.01 to Excess



	K Code Regulatory Limit
	50%
	
	K Code Regulatory Limit
	50%

	Emergency Tax Code
	1250L
	
	Emergency Tax Code
	1250L



			


Scotland

The bandwidths for the calculation of income tax in Scotland, has changed for 2020/21.  The rates for the current tax year are as follows:

Tax Year 2019/20						Tax Year 2020/21
	Rate and %
	Bandwidth £
	
	Rate and %
	Bandwidth £

	Starter           19%
	12,500.01 to 14,549.00
	
	Starter           19%
	12,500.01 to 14,585.00

	Basic             20%
	14,549.01 to 24,944.00
	
	Basic             20%
	14,585.01 to 25,158.00

	Intermediate  21%
	24,944.01 to 43,430.00
	
	Intermediate  21%
	25,158.01 to 43,430.00

	Higher           41%
	43,130.01 to 150,000.00
	
	Higher           41%
	43,130.01 to 150,000.00

	Additional      46%
	150,000.01 to excess
	
	Additional      46%
	150,000.01 to excess



	K Code Regulatory Limit
	50%
	
	K Code Regulatory Limit
	50%

	Emergency Tax Code
	S1250L
	
	Emergency Tax Code
	S1250L





Wales

Legislation relating to income tax calculations for 2020/21 tax year has not changed from that used in 2019/20 tax year.
Tax Year 2019/20						Tax Year 2020/21
	Rate and %
	Bandwidth £
	
	Rate & %
	Bandwidth £

	Basic             20%
	12,500.01 to 50,000.00
	
	Basic           20%
	12,500.01 to 50,000.00

	Higher           40%
	50,000.01 to 150,000
	
	Higher         40%
	50,000.01 to 150,000.00

	Additional      45%
	150,000.01 to Excess
	
	Additional    45%
	150,000.01 to Excess



	K Code Regulatory Limit
	50%
	
	K Code Regulatory Limit
	50%

	Emergency Tax Code
	 C1250L
	
	Emergency Tax Code
	C1250L



NATIONAL INSURANCE CONTRIBUTIONS

All four nations of the United Kingdom have the same rates and bandwidths for the calculation and collection of National Insurance contributions.  All rates and bandwidths are determined annually by the UK government and come into force on the 6th April each year.
Tax Year 2019/20						Tax Year 2020/21
Table A   
	Description
	Bandwidth
£
	E’er
%
	E’ee
%
	
	Description
	Bandwidth
£
	E’er
%
	E’ee
%

	Standard Rate
(Primary Threshold)
	6,136.01 to 8,632.00
	0.00
	0.00
	
	Standard Rate
(Primary Threshold)
	6,240.01 to 9,500.00
	
	0.00

	Standard Rate
(Secondary Threshold)
	NONE
	
	
	
	Standard Rate
(Secondary Threshold)
	6,240.01 to 8,788.00
	0.00
	

	Standard Rate
(Primary Threshold)
	8,632.01 to 50,000.00
	13.80
	12.00
	
	Standard Rate
(Primary Threshold)
	9,500.01 to 50,000.00
	
	12.00

	Standard Rate
(Secondary Threshold)
	NONE
	
	
	
	Standard Rate
(Secondary Threshold)
	8,788.01 to 50,000
	13.80
	

	Standard Rate
	50,000.00 to excess
	13.80
	2.00
	
	Standard Rate
	50,000.00 to excess
	13.80
	2.00



Table C  
	Description
	Bandwidth
£
	E’er
%
	E’ee
%
	
	Description
	Bandwidth
£
	E’er
%
	E’ee
%

	Standard Rate
(Primary Threshold)
	6,136.01 to 8,632.00
	0.00
	0.00
	
	Standard Rate
(Primary Threshold)
	6,240.01 to 9,500.00
	
	0.00

	Standard Rate
(Secondary Threshold)
	NONE
	
	
	
	Standard Rate
(Secondary Threshold)
	6,240.01 to 8,788.00
	0.00
	

	Standard Rate
(Primary Threshold)
	8,632.01 to 50,000.00
	13.80
	0.00
	
	Standard Rate
(Primary Threshold)
	9,500.01 to 50,000.00
	
	0.00

	Standard Rate
(Secondary Threshold)
	NONE
	
	
	
	Standard Rate
(Secondary Threshold)
	8,788.01 to 50,000
	13.80
	

	Standard Rate
	50,000.00 to excess
	13.80
	0.00
	
	Standard Rate
	50,000.00 to excess
	13.80
	0.00




Tables H and M 

	Description
	Bandwidth
£
	E’er
%
	E’ee
%
	
	Description
	Bandwidth
£
	E’er
%
	E’ee
%

	Standard Rate
(Primary Threshold)
	6,136.01 to 8,632.00
	0.00
	0.00
	
	Standard Rate
(Primary Threshold)
	6,240.01 to 9,500.00
	
	0.00

	Standard Rate
(Secondary Threshold)
	NONE
	
	
	
	Standard Rate
(Secondary Threshold)
	6,240.01 to 8,788.00
	0.00
	

	Standard Rate
(Primary Threshold)
	8,632.01 to 50,000.00
	0.00
	12.00
	
	Standard Rate
(Primary Threshold)
	9,500.01 to 50,000.00
	
	12.00

	Standard Rate
(Secondary Threshold)
	NONE
	
	
	
	Standard Rate
(Secondary Threshold)
	8,788.01 to 50,000
	0.00
	

	Standard Rate
	50,000.00 to excess
	13.80
	2.00
	
	Standard Rate
	50,000.00 to excess
	13.80
	2.00



	
	
	
	

	
	
	
	





NATIONAL MINIMUM WAGE

An employee has is to be paid a legal minimum wage according to their age.  The Employment Rights Act (1996) and (2002) sets out the legislation for a NATIONAL MINIMUM WAGE (known as NMW) which is reviewed annually.  The National Minimum Wage Regulations (2015) added an extension to the National Minimum Wage which is known as the NATIONAL LIVING WAGE (known as NLW).   The rates are applied from 1st April each year.
Tax Year 2019/20							Tax Year 2020/21
	Category of worker
	Hourly rate
£
	
	Category of worker
	Hourly rate
£

	Aged 25 and above (NLW)
	8.21
	
	Aged 25 and above (NLW)
	8.72

	Aged 21 to 24 inclusive
	7.70
	
	Aged 21 to 24 inclusive
	8.20

	Aged 18 to 20 inclusive
	6.15
	
	Aged 18 to 20 inclusive
	6.45

	Aged under 18 (but above compulsory school leaving age)
	4.35
	
	Aged under 18 (but above compulsory school leaving age)
	4.55

	Apprentices aged under 19
	3.90
	
	Apprentices aged under 19
	4.15

	Apprentices aged 19 and over, (but in first year of apprenticeship)
	3.90
	
	Apprentices aged 19 and over, (but in first year of apprenticeship)
	4.15




STATUTORY ADDITIONS TO PAY

Statutory Additions to pay are additional payments authorised by the government if certain employment criteria are met.  These payments include sickness pay, maternity pay, paternity pay and adoption pay.  
All of these payments are subject to income tax and National Insurance contributions as they are part of an employees’ total gross pay.  Any statutory addition to pay is added to any other pay for the period before the processing of the payroll takes place.  

Statutory Sick Pay
Tax Year 2019/20							Tax Year 2020/21
Average weekly earnings:  £118				Average weekly earnings:  £120
	Statutory Payment
	Rate £
	
	Statutory Payment
	Rate £

	Statutory Sick Pay – per week
	     94.25
	
	Statutory Sick Pay – per week
	       95.85

	Statutory Sick Pay – daily for 5 day working week  
	18.90
	
	Statutory Sick Pay – daily for 5 day working week  
	19.17



Statutory Maternity Pay
Tax Year 2019/20							Tax Year 2020/21
	Statutory Payment
	Rate £
	
	Statutory Payment
	Rate £

	First 6 weeks
	90% of average weekly pay
	
	First 6 weeks
	90% of average weekly pay

	Next 33 weeks 
	148.68 per week
	
	Next 33 weeks 
	151.20 per week




Statutory Maternity Leave:
26 weeks  - Ordinary Maternity leave
26 weeks -  Additional Maternity leave


Statutory Adoption Pay
Tax Year 2019/20							Tax Year 2020/21
	Statutory Payment
	Rate £
	
	Statutory Payment
	Rate £

	First 6 weeks
	90% of average weekly pay
	
	First 6 weeks
	90% of average weekly pay

	Next 33 weeks 
	148.68 per week
	
	Next 33 weeks 
	151.20 per week



Statutory Paternity Pay
Tax Year 2019/20							Tax Year 2020/21
	Statutory Payment
	Rate £
	
	Statutory Payment
	Rate £

	2 weeks maximum
	148.68 per week
	
	2 weeks maximum
	151.20 per week



Statutory Paternity Leave:
Up to two weeks taken as one block of leave




Statutory Notice and Statutory Redundancy Pay

Calculation of Notice
When an employee is made redundant the employer must give a statutory minimum of one weeks’ notice for up to 2 years’ service and one weeks’ notice for each full year worked thereafter to a maximum of 12 weeks paid notice.

Calculation of Statutory Redundancy Pay
In addition to paid notice an employee may also receive Statutory Redundancy Pay, according to the number of years’ service and age of the employee at the time of redundancy.

	
Employee Age and length of service
	
Number of weeks’ pay

	For each year of service up to the employee’s 22nd birthday
	½ a week’s pay 

	For each year of service from the employee’s 22nd birthday until their 41st birthday
	1 week’s pay

	For each year of service from the employee’s 41st birthday
	1½ week’s pay 




Statutory Redundancy Pay for England, Scotland and Wales
Tax Year 2019/20							Tax Year 2020/21
	Rate £
	Maximum payable £
	
	Rate £
	Maximum payable £

	£525.00 per week
	£15,750.00
	
	£538.00 per week
	£16,140.00



Statutory Redundancy Pay for England, Scotland and Wales
Tax Year 2019/20							Tax Year 2020/21
	Rate £
	Maximum payable £
	
	Rate £
	Maximum payable £

	£547.00 per week
	£16,410.00
	
	£560.00 per week
	£16,800.00







USEFUL WEBSITES:
https://www.gov.uk/government/collections/how-to-manually-check-your-payroll-calculations
http://payecalculator.hmrc.gov.uk/PAYE0.aspx
http://nicecalculator.hmrc.gov.uk/Class1NICs1.aspx
http://nicdcalculator.hmrc.gov.uk/DirectorsClass1NICs1.aspx
https://www.gov.uk/calculate-state-pension
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